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The devastation wrought on billions of people through depletion of water resources and
lack of sanitation is well recognized, and has brought a massive investment of effort
and funding. Much progress has been made, but major difficulties remain. One such
difficulty is the participation of poor women and men in the decisions regarding water
management. Despite being the primary stakeholders in water resources, they have
had only minor roles in water resources planning and management. The Gender and
Water Alliance or GWA was created to help rectify this imbalance. Its mission is to do so
not simply by pushing for greater inclusion of women especially, but more so to
promote the optimum involvement of all sections of society – women, men, rich and
poor, in decisions about how to sustain our precious water resources.

The question is how can we enhance human capacities to enable women and men to
manage their own lives and their environment. The GWA Capacity Building Program
intends to build capacities of its member organizations to improve the inclusion of
gender perspectives in their own work – both at conceptual and practical levels. Our
deep belief, strengthened by practice, is that the inclusion of women and men in
decisions that concern their lives can without question contribute to poverty alleviation
and sustainable development.

This training package and the activities described in it are intended for managers,
planners and trainers who are concerned with policy development and implementation
of integrated water resources management programs and projects. The main purpose
of this training package is to give program and project staff a sufficiently detailed
account of the gender approach in integrated water resources management to help
them in their work. The contents of the package are based on participatory training
methodologies based on the principle of building on experiences of all course
participants, under the guidance of experienced facilitators and resource persons.

The training package is based on material on and documentation of global experiences
provided by various organizations and individuals. This work was initiated in April 2002
which called for an overall effort among GWA members to develop the content and
strategy of the GWA Capacity Building Program.

We are confident that this training package will make an effective contribution to
progress in mainstreaming gender in the water sector.

Jennifer Francis
Executive Secretary, Gender and Water Alliance
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This training package was prepared for the Gender and Water Alliance by the Philippine
Community Water Supply and Sanitation Centre (PCWS), with an international team led
by Rosario Aurora L. Villaluna.

The initial team who gave shape to the GWA Capacity Building Program itself were:

■■  Rosario Villaluna, Executive Secretary of the Streams of Knowledge Global
Coalition of Water and Sanitation Resource Centres, Philippines and Task
Manager of the GWA Capacity Building Program.

■■  Lyn Capistrano, Acting Executive Director of PCWS, Philippines.

■■  Barbara Earth, Asian Institute of Technology.

■■  Rose Atemo Lidonde, WEDC Loughborough University, United Kingdom.

■■  Jean Bygagaza, Discourse Facilitator, Nile Basin Discourse, Uganda.

■■  Linette Vassell, Steering Committee member of the GWA, Jamaica.

■■  Mariella Garcia, Steering Committee member of the GWA, CINARA, Colombia.

■■  Helen Derbyshire, Steering Committee member of the GWA, DFID consultant,
United Kingdom.

■■  Nafisa Barot, Executive Trustee, UTTHAN, India.

■■  Begum Shamsun Nahar, Chief Executive/Gender and Development Specialist,
Bangladesh.

Authors of the modules who also formed the GWA Capacity Building Program Core
Team for this training package are:

■■  Yolanda Gomez, Department of Environment and Natural Resources,
Philippines.

■■  Jasveen Jairath, SACI Waters, India.

■■  Shazreh Hussein, consultant, India.

■■  Prabha Khosla, consultant, Canada.

■■  Karin Krchnak, National Wildlife Federation (NWF), USA.

■■  E. Ariel Montesdeoca, consultant, Honduras.

■■  Noma Nyomi, Institute of Water and Sanitation Development (IWSD),
Zimbabwe.

■■  Rosario Villaluna, Streams of Knowledge, Philippines.

These authors also undertook the facilitation of the Global Training of Trainers (TOT)
held in Bangkok in June 2003. Seventeen participants from Africa, Asia and Latin
America attended the Global TOT. Their experiences and comments have assisted the
authors in finalizing this training package. Thanks to these participants, namely: Alfredo
Balinda, Bruce N. Ragas, Javita Narang, Jean Bygagaza, Krishna Shrestha, Liliana
Arrieta Quesada, Maria-Lúcia Borba, Mariella Garcia, Olivia Drevet Dabbous, Patrick
Mlilo, Pro Nga, Sayasane Kesone, Shazreh Hussein, Smita Mishra Panda, Ursula
Zimmermann, Yen Nguyen Thi and Zelina Ibrahim. They now form a training team
committed to promoting gender mainstreaming in their countries and regions.
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